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pply athShan n pruc Shald be treated ds 
postdess and encaeoqed edkopastictpate ina teot teams. 

ILCauncil Erqantgation sten 
&aadus &hald estbthsh ganigatzanal yelna to 

Kupporeth amily o 

ncCLage ecqige Cun appe ciodte 
keacders hould encouxage and xeooqntge teann eext 
euoord mdvidhual ond fearm n appxectoctsans 

enATng'shiloEcpay 

ecle Cosfetenc oupese O-h_a plan 

Erganiga-tion mu6t develop a lonq-em vieo o at least 

eOyms and blan o ay il dbusmus b4 Slorg 
ong Yange 
musl melude nvestovs CLustonmess,Kupliess 

mplayeesh communty anda qualhy bhtlosoph 

O 

qals. 



op eo bhilocopha o qualit 
Nesy One m he Osganiatron ichudvg ha op 

mandqement dhauld adept -Re ne htlosop 
9ali ie Coranecus mpovement dustng ooc 

Cussonne atislactron 
accp 

MonconkoBmaonc and 

3, ependenee n mas dnspectron 
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AU basfe neces6ay requiremeto Shauld be ovded 
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ALong-term Cornrrment o corrtinecuusly tram and educat 
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needs h Qustonnes. 

Cusorie osiktomiq the planness defesnnine ohere he 
sganickcon oanta o be inelactcom do hu ustorme 

Oxgcioton Oanto to setaîn Teduce (o) expcur 
tome base, 
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and +he 

ha Cose Nalues_and Concepts 8 an ecclleut 
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5.CLesnqhGaptha lan must be develcpecd o 
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